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A Vicious Cycle

COVID-19 made an already delicate mental health environment even more precarious. Forward-
thinking, mindful employers are evaluating methods to mitigate the mental health burden carried
by their employees. By doing so they can increase engagement, productivity and retention as well
as strengthen their overall population health. But it is a complex landscape to take on.

1/3 OF AMERICANS SHOW SIGNS OF CLINICAL ANXIETY OR DEPRESSION®
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